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Sustainability Policy 
 

United Urban Investment Corporation and Japan REIT Advisors Co., Ltd. support the 
Sustainable Development Goals (SDGs), which were formulated with the aim of ensuring 
that humanity can continue to live stably on this planet without leaving anyone behind, 
and we aim to realize a sustainable, diverse and inclusive society through our efforts to 
solve environmental, social and economic problems and create new value (hereinafter 
referred to as our sustainability   activities). 
 
We have established the following Sustainability Policy as a guideline for implementing 
our sustainability activities. 
 
1. Addressing climate change 
We will strive to reduce greenhouse gas emissions by actively promoting efficient use of 
natural resources and energy from the perspective of sustainability and resource 
efficiency as well as realize a decarbonized society by introducing environmentally 
friendly technologies and systems.  
 
2. Reducing environmental  burdens and realizing a recycling society 
In order to preserve the natural environment and protect biodiversity, we will continuously 
review the impact of our business activities on the environment and strive to reduce  
environmental burdens as well as promote reduction (of waste generation and water use), 
reuse (of resources) and recycling (of waste and water resources) to realize a recycling 
society.  
 
3. Realizing sustainable cities and contributing to local communities 
Aspiring to realize inclusive, safe, resilient and sustainable cities, we will reduce the 
number of victims and amount of economic loss caused by earthquakes and water-related 
disasters and strive to make progress in urban development that prevents earthquake- 
and water-related disasters.  
 
In addition, as a member of the local community, we will engage in activities aimed at 
solving local community issues such as revitalization of local communities and 
contribution to local government. 
 
4. Respecting human rights 
We will support all international norms related to human rights, such as the International 
Bill of Human Rights (United Nations). We will respect human rights and not tolerate 
discrimination based on race, creed, religion, nationality, age, gender, origin, physical or 
mental disability, sexual orientation, gender identity or otherwise, nor will we allow 
inhumane treatment such as forced labor or child labor, instead respecting and 
recognizing each other’s individuality and aiming to realize an organization in which 
people can participate to the fullest extent of their abilities. In the event that we discover 
that our business activities have a negative impact on human rights, we will take 
appropriate action to correct the situation and fulfill our responsibility to respect human 
rights. 
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5. Creating a good working environment 
We will comply with applicable international laws and regulations on labor rights including 
The International Labour Organization’s Declaration on Fundamental Principles and 
Rights at Work and The Children's Rights and Business Principles by United Nations 
Global Compact, United Nations Children’s Fund and Save the Children International, 
prohibit forced labor and child labor, respect the right of employees to organize and 
bargain collectively as a means of labor-management discussion, and pursue equal pay 
for equal work and elimination of employment discrimination.  
 
Also, we will adhere to applicable labor-related laws and regulations and comply with the 
minimum wage and pay at least a living wage, not reduce wages unreasonably, prohibit 
excessively long working hours and otherwise strive to ensure safety and health in the 
workplace and create a good working environment. In addition, we will not tolerate 
harassment of any kind and will work to prevent and resolve it. 
 
6. Cooperating and collaborating with stakeholders 
We will strive to understand the interests, needs and expectations of our stakeholders 
with respect to our sustainability promotion activities through dialogue, discussion and 
collaboration, and to realize a sustainable society by working together with our 
stakeholders on sustainability activities. 
 
7. Establishing internal systems and enhancing productivity and job satisfaction of 
executives and employees  
We will establish an appropriate internal system to promote activities based on this policy, 
implement sustainability  activities in an organized and strategic manner and improve the 
quality and efficiency of our sustainability  activities by increasing our executives’ and 
employees’ awareness and knowledge through educational and enlightenment activities. 
 
We will also strive to improve our business and operational productivity and job 
satisfaction through diversification, technological improvement and innovation. 
 
8. Complying with laws, regulations and fair business practices 
In implementing our sustainability  activities, we will comply with social norms and 
applicable laws and regulations, keep a close watch on trends in laws and regulations 
and act appropriately with high ethical standards. 
 
In addition, we will not tolerate any form of corruption or bribery and will strive to prevent 
corruption by taking appropriate measures against money laundering, terrorism and other 
organized crime. 
 
9. Disclosing information 
We will strive to proactively disclose information, such as the details of our sustainability  
activities, to our investors and other stakeholders. 
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We will continue to review this policy and enhance or improve our sustainability  activities 
in order to improve our performance in the above items. 
 
Enacted March 17, 2022 


